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UnitIIAppraisalofanindividual

 Testingdevices-Intelligencetests,Achievementtests,Aptitudetests,
PersonalityInventoriesInterest,Inventories,AttitudeScale

 Nontestingdevices-CumulativerecordCardSocio-metrictechniques
projectivetechniquesRatingScale,CaseStudy.AnecdotalRecord,
Autobiography.

 Techniquesofguidance-homevisits,interview,observation.

 Presenting,analyzing,interpretingandreportingthedata

RATINGSCALES
TypesofRatingScale

Ratingscalesarebroadlyclassifiedintofivecategories:

1) Numericalscales,

2) Graphicscales,

3) Standardscales,

4) Ratingbycumulativepoints,and

5) Forcedchoiceratings

Letusdiscusstheentireaboveonebyone:

1.NumericalScales

 In a typicalnumericalscale,a sequence ofdefined numbers is



suppliedtotheraterortheobserver.

 He/sheassignstoeachstimulustoberated,anappropriatenumber-

inlinewiththesedefinitionsordescriptionsoftheeventorthe

stimulus.

Forexample,thefollowingscalemaybeusedinobtainingratingsofthe

affectivevaluesofsensorytestingoffoodproductswithindividuals.

1.Mostpleasantimaginable

2.Mostpleasant

3.Extremelypleasant

4.Moderatelypleasant

5.Mildlypleasant

6.Indifferent

7.Mildlyunpleasant

8.Moderatelyunpleasant

9.Extremelyunpleasant

10.Mostunpleasant

11.Mostunpleasantimaginable

Theuseofnegativenumbersisnotfavouredasthoseobserversorraters

whoarenotwellversedinAlgebrafinditdifficulttomanagenegative

members.

Numericalratingscalesaretheeasiesttobeconstructed.

Theyarealsothesimplestintermsofhandlingtheresults.

However,numericalscaleshavethelimitationsofbiases.



2.GraphicScales

 Thegraphicscaleisthemostpopularandthemostwidelyusedtype

ofratingscale.

 Inthisscaleastraightlineisshown,verticallyorhorizontally,with

variouscluestohelptherater.

 Thelineiseithersegmentedintounitsorcontinuous.

 Ifthelineissegmented,thenumberofsegmentscanbevariedfrom

casetocase.

Givenbelowisanexampleofsuchascale.

Howeffectivewasthenutritioneducationsession?



Very Slightly Average Slightly Very

Effective Effective Ineffective Ineffective

Therearemanyadvantagesingraphicscales.Theyaresimpleandeasyto

administer.Suchscalesareinterestingtotheraterandrequirelittleadded

motivation.However,scoringinthecaseofsomeformatsofgraphics

scaleisratherlaborious.

3.StandardScales

 Instandardscalesasetofstandardsispresentedtotherater.

 Thestandardsareusuallyobjectsofthesamekindtoberatedwith

pre-establishedscalevalues.



 This type is like thatofthe scales forjudging the quality of

handwriting.

 Thescalesofhandwritingprovideseveralstandardspecimensthat

havepreviouslybeen spread overon acommon scalebysome

standardizedprocedurelikeequal-appearingintervals.

 With the help ofthese standard specimens,a new sample of

handwritingcanbeequatedtooneofthestandards,judgedasbeing

betweentwostandards.

4.RatingbyCumulatedPoints

 Theuniqueanddistinctivefeatureofratingbycumulativepointsisits

immenseuseandeaseofscoring.

 Theratingscoreforanattributeobjectorindividualisthesum or

averageoftheweightedorun-weightedpoints.

 The'check-listmethod'andthe'guess-whotechnique'belongtothis

categoryofrating.

 'Check list methods'are applicable in the evaluation of the

performanceofanindividualoranachievementscaleinajob.

 The weights of1 and -1 are assigned to everyfavourable and

unfavourabletrait,characteristicsorattributeand theindividual's

scoreisthealgebraicsum oftheweights.

 In'guess-whotechnique',somestatementslike"hereistheonewho

is always doing the wrong things to make others sad",are

constructedandeachindividualisaskedtolistallthemembersof

his/herfamilywho fitted such description,mentioning the same

individualasmanytimesasnecessary.



 Eachindividual(inthefamily)scoresapointforeachfavourableor

unfavourabledescriptionappliedtohim/her,andthetotalscoreis

thesum totalofallsuchpoints.

5.ForcedChoiceRatings

 In 'forced-choice rating'methods,the rateris asked,notto say

whethertheratehasacertaintraitorhowmuchofittheratehas,but

toessentiallysaywhetherhe/shehassomeoronetraitoranotherof

apair.

 Forexampleinsteadofdecidingwhetheranindividuals'leadership

qualitiesaresuperiororaboveaverage,itmaybeaskediftheperson

exertsstronginfluenceonhis/herassociates,isabletomakeothers

act,andassertsduringfunctions.

 Withabriefreview ofthedifferentratingscalesletusgettoknow

abouttheusesandthelimitationsoftheratingscales.
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